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JOB POSTING 
 

Director, Finance  
 

ABOUT US 

For 38 years, CAMPFIRE CIRCLE (formerly known as Camp Ooch & Camp Trillium) has offered healing 
through happiness for thousands of kids affected by childhood cancer, and families. It’s where kids can 
be kids, and families can be families—engaging in camp-inspired community, in-hospital, and overnight 
camp programs, at no cost to them. With no government or hospital funding, a caring community 
surrounds them to make life-changing experiences possible throughout the year, all across Ontario. 

 

THE OPPORTUNITY 

CAMPFIRE CIRCLE is currently seeking a Director, Finance.  Reporting to the CFO, this role will oversee 

the organization’s day to day finance operations and works closely with the CFO and senior management 

team to provide accounting advice and financial leadership. They will lead the annual business planning 

for the finance department and work closely with the CFO on the development of 3-5 year strategic 

planning for the organization. The Director, Finance will be an engaging leader, who will assist in 

developing and implementing strategic plans for CAMPFIRE CIRCLE”s long term objectives and 

priorities. The successful candidate will be a hands-on and participative manager and will lead and 

develop an internal term to support the finance function. This is a tremendous opportunity for a finance 

leader to maximize and strengthen the internal capacity of a well-respected, high-impact organization. 

 

The key accountabilities of this role include finance operations and administration as well as people 
management, with a focus on full cycle accounting and day to day financial operations of the finance 
department, providing financial leadership to staff and management to support operational planning and 
decision making, establishing and implementing policies and practices to ensure efficiency of accounting 
processes, and managing a team of 3-4 finance staff. 

 

ABOUT YOU 

In accordance with our mandate of creating a caring and safe environment for ill children and their 
families, we require attestation of childhood vaccinations, updated Police Record with Vulnerable 
Sector Screening, and proof of full vaccination against COVID-19 for all of our staff. We also require 
that all staff be currently eligible to work in Canada. 

 

QUALIFICATIONS 

Required Criteria:  

 Finance or related degree. 

 Accounting designation CPA (CGA, CMA or CA), or an equivalent. 

 5+ years of experience in a Sr. finance leadership role with at least 3 years’ experience directly 
managing a small team. 
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 Demonstrated proficiency at an intermediate or advanced level in excel and other financial 
management tools and software. 

 Exposure to payroll processing, auditing and government remittances. 

 Experience working with financial edge and raisers edge (Blackbaud Canada) and not-for-profit 
work experience is an asset. 

 Successful track record in setting priorities; keen analytic, organization and problem solving skills 
which support and enable sound decision making. 

 Experience of final responsibility for the quality and content of financial data, reporting and audit 
coordination for either a division or significant program area. 

 Ability to translate financial concepts to effectively collaborate with programmatic and fundraising 
colleagues who do not necessarily have financial backgrounds. 

 Experience evaluating and implementing best practices in a finance dept. 

 Tech savvy with experience selecting and overseeing software installations and managing 
relationships with software vendors; knowledge of accounting and reporting software. 

 Excellent communication and relationship building skills with an ability to prioritize, negotiate, and 
work a variety of internal and external stakeholders. 

 Experience working in a fast-paced work environment and successfully meeting deadlines for 
multiple priorities. 

 Extremely detail oriented and organized. 

 Adaptable to changing priorities, has an analytical mindset, adept at problem solving, solution-
oriented, and pro-active with taking initiative. 

 Willingness and ability to furnish a current police reference check.  

 

Advantageous Criteria:  

 Open office work environment when working in the office, and flexible work from home is optional. 
Currently work from home is in place for all staff. 

 Occasional travel to other locations. 

 Some flexibility in daily schedule to accommodate multiple timelines. 

 In consideration of the population that CAMPFIRE CIRCLE serves, the incumbent is a non-
smoker. 

 

COMPENSATION & BENEFITS 

This position offers a competitive annual salary range of $95K-$105K, full benefits package, vacation, 

and professional development. 

 

APPLY 

Please send a cover letter, resume and expected salary to careers@ooch.org with the email subject 

reading 2021022 – Director, Finance. 

 

This posting will remain open until filled. Only applicants selected for an interview will be contacted. For 

more information about CAMPFIRE CIRCLE, please visit www.ooch.org - No phone calls please. 

http://www.ooch.org/


  

 
 3 

 

ACCESSIBILITY & DIVERSITY, EQUITY AND INCLUSION  
CAMPFIRE CIRCLE is strongly committed to diversity within its community and welcomes applications 

from racialized persons/persons of colour, Indigenous People of North America and the world, persons 

with disabilities, 2SLGBTQIA+ persons, and those who may contribute to the further diversification of 

ideas. We are committed to providing equitable opportunities in employment and to providing a workplace 

which is free from discrimination and harassment. In accordance with Canadian Immigration 

requirements, priority will be given to Canadian citizens, permanent residents, and those with 

authorization to work in Canada.  

 

Accommodations are available on request for candidates taking part in all aspects of the selection 

process. Contact information for our HR Team is located on our website at https://ooch.org/about-

ooch/careers/, and more information about our accessibility commitments can be found at 

https://ooch.org/about-ooch/accessibility-at-ooch/. 

 
~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~ 
CAMPFIRE CIRCLE is grateful for Indigenous communities’ stewardship of the land that we occupy- the traditional 
territory of many nations such as the Mississauga's of the Credit, the Anishnabeg, the Chippewa, the 
Haudenosaunee and the Wendat peoples and is now home to many diverse First Nations, Inuit and Métis peoples. 
We aspire to be deserving stewards of the land, in partnership with them. 
 
We also acknowledge all Treaty peoples – including those who came here as settlers – as migrants either in this 

generation or in generations past - and those of us who came here involuntarily, particularly forcibly dis-planted 

Africans, brought here as a result of the Trans-Atlantic Slave Trade and Slavery.  

 

https://ooch.org/about-ooch/careers/
https://ooch.org/about-ooch/careers/
https://ooch.org/about-ooch/accessibility-at-ooch/

